
 

 

 

 
 
 
 
 
 
 
 
 
 
 

 
FROM THE CHAIRMAN 
 
Greetings to you all and we move into the 
new insurance year with another issue of 
Indemnity Update. Over 200 members 
have attended the recent Members’ 
Forums held in Auckland, Rotorua, 
Wellington & Christchurch.  Further Forums 
are to be held later this month in Nelson, 
New Plymouth, Palmerston North & 
Queenstown.  
 
It was with great pleasure that I was able to 
announce at the Forums the inaugural 
winners of the Don Houchen Scholarship.  
Don was a tireless worker for CEAS and it 
is fitting that we can continue to remember 
him in such a positive way. 
 
At the Forums, an updated CEAS 
document “Guide to Better Contracts for 
Consulting Engineers” was released.  
Following the July Forums the Guide will be 
loaded onto the CEAS website replacing 
the 2006 one currently there. I urge you all 
to take the time to read it, either for the first 
time or as a refresher and update of what 
you already know.  
 
As many of you know there has been a 
sustained attempt by brokers across New 
Zealand to entice CEAS members away 
from CEAS. It appears the number 
succumbing was 3 from our 350 members.   
As noted at the Members’ Forums Insurers 
come and go, but CEAS has been 
operating now for 49 years, with fellow 
engineers working in your interests to 
mitigate the risks of running your business.  
Although the cost of your subscription is an 
important factor, the most important 
consideration is how well your insurer 
supports you when you have a claim. 
 
Below is a brief summary of some of the 
other issues discussed at the members’ 
Forums. 
 
Arthur Park 

Chairman 
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CODE OF ETHICS 
 
The IPENZ review of the Code of Ethics is 
still under review.  The intention is that 
IPENZ and the CPEC (Chartered 
Professional Engineers Council) Code of 
Ethics will be the same.  CPEC is the 
statutory body that allows qualifying 
members to use the CPEng quality mark.  
  
It is anticipated that the new Code of 
Ethics will be released in 2016.  Along 
with this it is hoped/anticipated that the 
disciplinary procedures will be amended.  

 
MINISTRY OF BUSINESS, 
INNOVATION AND 
EMPLOYMENT 
 
MBIE is developing a suite of construction 
procurement guides which are currently 
under development with input from 
industry.  Future guides will be developed 
for BIM, Risk Management, Health & 
Safety in Construction and Sustainability.   

 
 
HEALTH & SAFETY REFORM 
BILL 
 
This bill has been in the news lately with 
the Select Committee due to report back 
to Parliament in late July, 2015. The bill is 
based on the Australian legislation and 
shifts safety from hazard management to 
risk management.  SID (Safety in Design) 
is something that we as engineers will 
need to address more formally in our role 
as a PCBU (Person Conducting a 
Business or Undertaking).  There are 
large fines and terms of imprisonment 
proposed in the legislation.  It will be 
illegal to insure against the fines. 
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LIFE HEALTH & BENEFITS 
INSURANCE 
 
A new scheme has been developed in 
conjunction with Aon Life, for life, health 
and benefits insurance, including trauma & 
income protection.  
 
We have managed to obtain special 
premium discounts and also underwriting 
concessions for groups with 5 or more 
members by reducing the application 
process.  
 
The scheme also covers pre-existing 
conditions. Aon has a dedicated person for 
the scheme who will provide a “no 
obligation” review of your current 
insurance arrangements.  
 
The contact is Rachael Stanaway who can 
be contacted at: 
rachael.stanaway@aon.com   
 
Issues that members may wish to consider 
with her are continuity of business 
ownership, insuring key people, payment 
of business expenses if you are 
incapacitated and providing benefits to 
staff.  
 
If you don’t have 5 members, Rachael 
would also like to hear from you, and she 
may be able to provide you with options 
which would be of advantage to you. 
 
The scheme is also available to architects 
through NZACS. 
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We welcome contributions from 

readers, on how they manage 

risk. 

 

 

Members are reminded they can 

now access publications from 

CEAS on the Web Site:  

 

www.ceas.co.nz  

 

 

 
 IPENZ DISCIPLINARY 
PROCEDURES 
 
As an integral part of membership of a 
professional body such as IPENZ; 
CEAS members may face disciplinary 
procedures as a result of a complaint.  
Many situations end with the matter 
being dismissed by the IPENZ 
investigating committee but others 
extend to the full hearing process. 
 
Whatever the source of the complaint 
or eventual outcome, experience has 
shown that the member’s response to 
the complaint, right from the outset is 
very important and can influence the 
outcome. 
 
IPENZ, as with any disciplinary body, 
expect prompt and full cooperation with 
the disciplinary process.  Members are 
reminded that the quasi-judicial 
extension in the CEAS policy is there 
to cover representation costs for 
defending complaints to any statutory 
or professional body (IPENZ) with a 
reduced deductible of $1,000 applying. 
 
Accordingly members are not only 
urged, but expected to make 
immediate notification if they are 
subject to the IPENZ complaints 
process, so that early referral to the 
insurer’s counsel can be arranged and 
the right “tone” of the response can be 
struck right from the outset. CEAS has 
a very experienced panel of Lawyers, 
who are very skilled in the defence of 
our members when faced with such 
disciplinary processes. 
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